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M LPERSMAN 1160- 090

SELECTI VE CONVERSI ON AND REENLI STMENT ( SCORE)
PROGRAM

Responsi bl e | NAVPERSCOM Phone: DSN 882- 3205
Ofice (PERS- 4811) COM| (901) 874-3205
FAX 882- 2623

Ref erences [(a) OPNAVI NST 1160. 6A
(b) OPNAVI NST 1160. 5C
(c) SECNAVI NST 5510. 30A
(d) BUPERSI NST 1430. 16E

1. Background

a. The SCORE program offers special career incentives to
enlisted menbers who reenlist for conversion to ratings that are
undermanned (in Career Reenlistnent Qbjectives (CREQ 1) as
listed in the nost current CREO NAVADM N. The programi s
reserved for personnel who exhibit sustained superior
per f or mance.

b. The program objective is conversion to undermanned
ratings (e.g., CREO category “2” to “1” or “3” to “1").
Conversion to ratings within the same or better-nmanned CREO
categories wll not normally be authorized.

2. Definitions

a. A SCORE reenlistnent is defined as the reenlistnment of a
menber currently on active duty.

b. For personnel reenlisting after a 24-hour break in
service, refer to M LPERSVAN 1133-060, Prior Service (PRISE) |11
Pr ogram

3. SCORE Career Incentives. Career incentives offered by SCORE
are as foll ows:

a. Assignnent to a Cass “A” School, with rating conversion
upon satisfactory conpletion of that school. Conmander, Navy
Per sonnel Command ( NAVPERSCOM), Active Enlisted Advancenent/




1160- 090
CH 13, 27 Dec 2005
Page 2 of 10

Conversion Section (PERS-4811) may wai ve the C ass “A” Schoo
requirenment if prior training or experience neets or exceeds
Class “A” School skill level. (See “Procedure for Menbers
Wai ved Through C ass “A” School ” bel ow.)

b. Assignnent to an appropriate Cass “C School
Class “C’ School package, or Advanced First Term Avionics (AFTA)
training for the AT rating.

c. Possible advancenment to petty officer third
class (PMB) (paygrade E-4) or petty officer second class (PQ2)
(paygrade E-5). (See “Autonmatic Advancenent through Advanced
Trai ni ng” bel ow.)

d. Entitlenent to Selective Reenlistnment Bonus (SRB) if
otherwi se eligible, per reference (a). Paynent of a
reenli stment bonus under this article is not guaranteed.

4. Ceneral Eligibility Requirenents

a. Menbers nust be presently assigned in a rating listed in
the nost current CREO NAVADM N in Category 2 or 3. Menbers who
are qualified for and presently assigned to a CREO Category 1
rating, or assigned a Navy Enlisted Classification (NEC) code in
the Critical Skills NECs listing, are not eligible for rating
conversion under the SCORE program

b. Candidates nust be a petty officer first (POl), PQ2, or
PO3, or designated E-3 personnel. Personnel reenlisting under
the SCORE nust conply with the high year tenure (HYT)
requi renents of reference (b) and M LPERSMAN 1160- 120.

c. Candidates nust have denonstrated a potential for
conversion through sustained superior performance in their
present rating and be recommended by their commandi ng of ficer
(CO for reenlistnent.

d. Menbers with nonjudicial punishnment (NJP) and/or record
of conviction by court-martial or civil convictions (other than
mnor traffic violations) on the current enlistnment (or within
48 mont hs preceding the date of the application) are not
eligible for the program

e. Candi dates nust not have derived any previous benefits
fromthe Selective Training and Reenlistnment (STAR), SCORE, or
PRISE Il prograns, and have conpleted the obligated service
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(OBLI SERV) requirenents for other prograns (e.g., Advanced
El ectronics Field (AEF), Advanced Technical Field (ATF), Nuclear
Field (NF), or other reenlistnent/enlistnment incentives).

f. The criteria for the Armed Services Vocational Aptitude
Battery (ASVAB) test scores for each school are prescribed in
M LPERSMAN 1306-618. When fully supported by the CO s
endorsement, a waiver of the mninmumtest score criteria may be
consi dered on case-by-case basis by rating detailers and
enlisted comunity managers (ECMs).

5. Physical Eligibility Requirenents. Candi dates nust be fit
for full duty and neet the m ni mum physical and nental

requi renents for entrance into the appropriate Cass “A’ and
“C’ Schools. Menbers must ensure conpliance with physical
readi ness st andards.

6. Service Record Eligibility Requirenents

a. Candidates nust be within 1 year of expiration of active
obligated service (EACS), as extended. |If a nenber is presently
serving on an enlistment for which SRB was received, the nenber
must be within 9 nonths of EACS prior to requesting the SCORE
program

b. Full Tinme Support (FTS) personnel shall begin processing
applications wthin 120 days prior to the date of EACS.

c. For those requesting initial entry into the Speci al
Warfare Community, the requirenment to be within 1 year of EAGCS
IS waived.

d. Menbers nust neet m ninmum Ti ne-on-Station (TOS) per
M LPERSMAN 1306- 106 and Departnent of Defense (DOD) tour
conpletion wwthin 1 year as defined in M LPERSMAN 1300- 308,
prior to submtting request.

e. Candidates nust have at |east 21 nonths continuous
active Naval Service, but not nore than 12 years total active
mlitary service, and have served a mni numof 24 nonths in
their present rating.

7. Request Procedure

a. Menbers desiring conversion under the SCORE program
shall submt NAVPERS 1306/7 (Rev. 1-03), Enlisted Personnel
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Action Request to NAVPERSCOM ( PERS-4811) or Reserve Enlisted
Advancenent / Conver si on Section (PERS-4812)).

b. The individual may list one to three rating choices on
the request. Manning conditions and the applicant’s overal
record may preclude approval of the primary choice. |If the
primary choice is conversion to one of the ratings requiring a
security clearance, alternative ratings should be included,
since the applicant may not be eligible because of security
considerations. As a mninmm applicants desiring to SCORE to
one of the ratings requiring a security clearance should be
United States (U. S.) citizens and have excellent mlitary/
civilian records. Applicants requesting conversion to a rating
annotated in the nost current CREO NAVADM N as having “A’ School
capacity constraints nust |list alternate choices.

c. CO s endorsenent on the request should include the
fol | ow ng:

(1) Recomrendati ons concerning the applicant’s
preparation for conversion as evidenced by

(a) training undertaken, correspondence courses, and
school s conpl et ed;

(b) quality of overall performance since the | ast
formal eval uation; and

(c) denonstrated aptitude for the desired rating.

(2) A statenment that supporting docunents have been
forwarded to NAVPERSCOM ( PERS-4811). Exanpl es:

(a) Cryptologic Technician (CT) requires
e SF-86 (Rev. 9-95), Questionnaire for Non-
Sensitive, Public Trust, and Nati onal
Security Positions (per reference (c));

e Special Security Oficer (SSO interview, and
e |ast three eval uations.

(b) HMrequires
e copies of all evaluations,
e a drug statenent, and
e a nedical officer’s endorsenent.
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8. Request Procedure Involving a Special Background
| nvesti gation (SBI)

a. Applicants requesting ratings requiring an SBI for a
security clearance (i.e., Intelligence Specialist (1S), CT) nust

e submt a certified copy of SF-86 (per reference (c)),
e SSO interview, and
e certified copies of the |last three eval uations.

b. Indicate in COs remarks bl ock of request that paperwork
has been forwarded separately.

9. Procedure for Enlistnment Extension Foll ow ng Approval

a. Upon NAVPERSCOM approval of the SCORE application, the
menber nust agree to extend enlistnent to have sufficient
OBLI SERV for conpletion of Cass “A” School. Those attending
Cryptol ogi cal Technician Interpreter (CTl) training wll not be
required to reenlist until conpletion of Phase Il training.
Assi gnnent orders to Class “A” School w il be issued by
NAVPERSCOM Shore Speci al Prograns Assignnment Branch
(PERS- 4010S)

b. Upon conpletion of Cass “A” School and conversion
to new rating, the nenber nust inmmediately reenlist for
4, 5, or 6 years, as required. The duration of required
reenlistnment is contingent on requirenments of M LPERSVAN
1160- 080 (5-year obligation) and M LPERSMAN 1510- 030 (6-year
obl i gation) (AEF/ ATF/ NF).

c. Reenlistnent in arating not requiring 5 or 6 years
OBLI SERV nust be for a mninmumof 4 years. For exanple,

e Machinist’s Mate (MM (NUC) rating requires a 6-year
reenlistnent,

e Builder (BU a 5-year reenlistnent, and
e Culinary Specialist (CS) a 4-year reenlistnent.

The foll om ng NAVPERS 1070/ 613 (Rev. 10-81), Adm nistrative
Remarks entry shall be execut ed:
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“I certify that | have read and understand the provisions of

M LPERSMAN 1160- 090 ( SCORE progran). Upon conpletion of

Class “A” School and conversion to the (fill in) rating, | wll
imedi ately reenlist for 4, 5, or 6 years (as applicable) per
M LPERSMAN 1160-090 and will be entitled to the benefits

aut hori zed therein. | further understand
that | wll not be eligible to reenlist for SRB until | have
successfully graduated fromny Cass “A’” School, if the rating

is SRB eligible; and

that | wll be eligible for the SRB award level, if any, in
effect on the date of nmy SCORE aut horization or the date of
reenlistnment, whichever is higher, only if not passing through
zones, if otherw se eligible per current SRB directives. The
zone shall be determ ned by the actual reenlistnent date.”

10. Procedure for Menbers Wiived through Cass “A’ School .
Upon NAVPERSCOM approval of the SCORE application, nenbers for
whom Cl ass “A” School has been waived shall be converted and
imedi ately reenlisted for 4, 5, or 6 years (as applicable)

wi thin 30 days of receipt of SCORE authorization and shal
execute the foll owi ng NAVPERS 1070/ 613 entry:

“Converted from (fill in) to (fill in) under M LPERSMAN 1160-090
(SCORE progran) and entitled to benefits therein. | certify
that | have read and understand the provisions of M LPERSVAN
1160- 090 ( SCORE program.”

11. Admnistrative Procedures Fol |l ow ng Approva

a. Upon NAVPERSCOM approval of the SCORE application, the
follow ng actions shall be taken:

(1) Unserved portions of active OBLI SERV on the present
enlistnment or extensions of enlistnent (including extensions
executed to conplete conversion) may be deducted from SRB
conput ati on upon reenlistnent per reference (a). |f nenber nust
extend, but wll exceed the 48 nonths extension limt, or if on
an expired EACS, nmenber wll be required to reenlist for 2 years
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to nmeet OBLI SERV to graduation date. Upon graduation, nenber
wll then be required to reenlist 4, 5 or 6 years as required.

(2) To avoid excess |eave situations, transferring
activities are required to verify | eave balance prior to
transfer (M LPERSMAN 1050- 060).

b. Menbers approved for SCORE conversion nust obtain
NAVPERSCOM ( PERS- 4811/ 4812) approval for continuation in
programif there is any decline in performance, NP,
court-martial action, or adverse involvenent with civilian
authority. The CO s recommendation is required before
NAVPERSCOM ( PERS- 4811/ 4812) will make a SCORE conti nuati on.

12. Advanced Trai ni ng

a. Specific advanced training is not guaranteed under the
SCORE program  Menber nust submt NAVPERS 1306/ 7 to NAVPERSCOM
(responsi bl e detailer) requesting desired advanced trai ning.
NAVPERS 1306/7 nust reference this article and include nane,
rate, SSN, EACS, training requested, nunber of nonths on-the-job
training (QAJT), and the CO s recomendation with regard to
performance and potential for conpleting advanced trai ning.

b. No paygrade waivers will be granted for those O ass
“C’ Schools, Cass “C’ School packages, or Advanced Avi onics
| nt egr at ed Weapons System Mai nt enance Technician (AVI G 7)
training which require personnel to be in paygrade E-5 prior
to starting class.

c. If the requested advanced training has been
di sest abl i shed, assignnment to an equivalent training (if
avai lable) wll be determ ned by NAVPERSCOM

d. Oders to advanced training will nornmally be issued at
projected rotation date (PRD) provided the nenber

(1) conpletes the m nimum TGOS, as defined in M LPERSVAN
1306- 106.

(2) performs satisfactorily during QJT.
(3) is a PB or above.

(4) is recommended by the COto attend advanced
trai ni ng.
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e. Menbers reenlisting under SCORE, who desire/require
Class “C’ School training, must either submt their “C Schoo
requests with their SCORE application package or, at a m ninmum
within the first 24 nonths of the enlistnment period or prior to
executing orders to an overseas DOD area tour. |If “C Schoo
applications are submtted after these tine franes, nenbers wl|
be required to incur additional OBLISERV upon graduati on,
commensurate wth the training received. The follow ng NAVPERS
1070/ 613 entry nust be executed prior to attending Class “C
School :

“l understand that if any requested school has been
di sest abl i shed, assignnent to another school as determ ned by
NAVPERSCOM i s guar ant eed.”

13. Automatic Advancenent through Advanced Trai ning. Advanced
training that provides automatic advancenent is not guaranteed.
Assignnent to advanced training is based solely on needs of the
Navy. The regul ati ons governing automati c advancenent of SCORE
sel ectees are as foll ows:

a. Menbers may be automatically advanced only once under
the program Menbers may not be automatically advanced to E-5
based on conpletion of the sane “C’ School for which they
recei ved automati c advancenent to E-4.

b. Menbers who have previously been reduced in rate as a
result of disciplinary action are not eligible for automatic
advancenent through this program

c. Designated E-3 nenbers nmay be advanced to PO3, if
eligible per reference (d), upon successful conpletion of a
Cl ass “A” School, provided they were ordered to training in a
val id AEF/ ATF “A” School quota (specified on transfer orders).
See M LPERSMAN 1510- 030 and 1430-010.

d. Eligibility for advancenent will be based on the SCORE
approval date or the graduation date of specific advanced
training. On the date of SCORE approval or graduation, the
training nust be listed in the current Career Schools Listing
(CSL) (latest NAVADM N). Menbers may be advanced to PQO2
(paygrade E-5), if eligible per reference (d), upon conpletion
of Cass “C’ School, “C’" School package, when they have
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conpleted 1 year service in paygrade as E-4. Menbers eligible
for advancenent in all respects except having served 1 year in
paygrade shall have the foll ow ng NAVPERS 1070/ 613 entry
execut ed:

“When eligible in all respects, (nane) may be advanced to (rate)
on (date). AUTH. M LPERSVAN 1160-090.”

e. COs are authorized to advance nenbers having the above
entry in their service records on the date indicated.
Appropriate service record entries shall be nade at the tinme of
advancenent .

f. The effective date of advancenent shall be the date
advancenent is effected by the CO Mnbers automatically
advanced under SCORE

e between 1 January and 30 June shall have a
time-in-rate (TIR) date of 1 January; and

e between 1 July and 31 Decenber shall have a
TIR date of 1 July.

g. Retroactive advancenents are not authorized.

14. Navy-w de Exam nations

a. POl's will not be eligible for further advancenent
except by Navy-w de conpetitive examnation in the new rating
after conversion is conpleted. 1In this regard, POLl's receivVving
official notification of advancenent nust voluntarily disenrol
fromthe SCORE program or decline advancenent.

b. Personnel under instruction in a Cass “A’ School
intended to prepare themfor rating change are prohibited from
participating in a Navy-w de exam nation for change in rating or
advancenent. All personnel ordered to Cass “A’ School for
rating conversion may participate in the advancenent program for
their present rating, if otherwise qualified, until the class
conveni ng date; however, if selected for advancenent, a request
nmust be submtted to NAVPERSCOM ( PERS- 4811/ 4812) for authority
to effect the advancenent to the next paygrade in the new
rating.
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15. Cancel l ation or Disenroll ment from SCORE

a. Should the SCORE selectee fail to maintain program
eligibility or no | onger desire the SCORE program the CO shal
i mredi ately request from NAVPERSCOM ( PERS- 4811/ 4812)
cancel l ati on of the SCORE program aut hori zation and Cl ass “A”
School orders (if applicable).

b. If a SCORE selectee is disenrolled fromthe “training”
for any reason, the CO shall imediately advi se NAVPERSCOM
(PERS- 4811/ 4812) via nessage. A careerist disenrolled
voluntarily or by reason of academ c failure or m sconduct shal
execute an extension corresponding to the actual period spent
under instruction as outlined in M LPERSVAN 1306-604. Upon
di senroll ment, the careerist shall execute the foll ow ng NAVPERS
1070/ 613 entry:

“l hereby acknow edge (vol untary/involuntary) disenroll nment
(by reason of m sconduct/academ c failure) fromthe SCORE
program | understand that | amno |longer eligible for any
SCORE program benefits. | further understand that | am not
eligible for reduction of obligated service incurred and that
| amrequired to obligate nyself for that portion of Class “A”
School training actually received and that failure to incur
obligated service will result in the assignnent of an RE-4
reenlistnment code.”
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